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REMEDY FOR UNEMPLOYMENT 


By Charles P. Howard, President, International Typographical Union. 


The condition from which the workers, business 
and industry is now suffering constitutes a most 
serious indictment against our industrial leaders. 
While there were being developed methods and 
machinery by which one worker would produce 
as much as many who had been previously em- 
ployed, those who control industry resisted re- 
duction of the work-day and the work-week. Their 
failure to recognize the simplest and most obvious 
economic truth is largely responsible for the pres- 
ent condition of depression, bankruptcy and un- 
employment. 

Refusal to deal upon a collective basis prevented 
complete organization of the workers. Now that 
all elements are confronted with a condition, the 
seriousness of which but few recognize, the 
agencies through which the necessary remedies 
might be applied are lacking. In industries which 
are unorganized there is not the machinery for 
co-operation of all elements so essential to success. 
Industries in which the workers are partially or- 
ganized presents a problem equally difficult. We 
are without the one agency through which it is 
possible to establish and maintain conditions which 
prevent destructive competition with its inescap- 
able effect upon elements which must be fixed. 

It must be realized that criticism will not solve 
our problem. It is apparent that machines are 
“producers” but they have not the ability to pur- 
chase and consume that which is produced. The 
people are the consumers and a vast majority are 
workers who can consume only that which they 
can buy with the wages for which they can sell 
their labor. 

Through the development and use of machines 
in almost every line of production one worker 
engaged eight hours per day, six days per week, 
will produce more than two workers could under 
methods previously used. In the domestic and ex- 
port market it is not possible to dispose of that 
which is produced by the more than 40 million 
wage earners working a full week. As a conse- 
quence, with their machines and modern methods, 
it requires the services of but one-half the number 
of workers to produce the same quantity as was 
formerly produced by all those engaged in the 
industries. 

Some of those displaced by machines have been 
absorbed by newly developed lines of industry. 
Those who could not be absorbed have involun- 
tarily enlisted in the army of unemployed. Not 
being able to sell their labor they were unable 
to buy and consume that which was being pro- 
duced by their more fortunate brothers and the 
machines they operated. This resulted in reducing 
the “domestic demand” upon which the prosperity 
of the nation rested. Because of the inability of 
those displaced to buy, other industries were un- 
able to sell and discontinued or curtailed opera- 
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tions. This added more workers to the lists of the 
unemployed and continued the operation of the 
vicious circle which has brought loss of profit or 
bankruptcy to the investor, hard times to man- 
agement, and hunger, misery and suffering to the 
unemployed millions and their dependents. 


In the enjoyment and practice of our democracy 
the control of industry has remained autocratic. 
Not even the federal government can require our 
industrial captains, either individually or collec- 
tively, to do the one thing that will substitute 
prosperity for bankruptcy. The responsible head 
of each industry ignores the situation or naively 
suggests that some other line should apply the 
remedy. Apparently it does not occur to them 
that the co-operative system as practiced in Amer- 


‘ica is facing its severest test. They refuse to recog- 


nize that American ideals and institutions are on 
trial. Resting in the security of full stomachs and 
satisfying their desires from accumulated profits 
they are content to “let the clouds roll by” and 
await the return of prosperity’s sunshine. 


But what must be the feeling of the unemployed 
husband and father who is willing to work but 
unable to sell his labor for money with which to 
buy bread. What must be the workings of his 
mind as he walks the streets half fed and poorly 
clad looking into the glowing windows of com- 
fortable homes the occupants of which know 
nothing and appear to care less about his con- 
dition. How long will he and the millions suf- 
fering from involuntary unemployment remain 
true to American ideals and satisfied with the 
conception of industrial liberty now practiced when 
he thinks of a wife and children at home suffering 
because of insufficient food, clothing and fuel? Is 
it possible for those who know not the pangs of 
hunger, or the suffering from cold, to understand 
what it means? Winter and unemployment means 
just that—and nothing less—to millions who are 
willing to work but unable to find it. Under such 
a condition in the richest nation in the world, 
where there can be no question about the ability 
of industry to meet the needs of all, are we not 
justified in asking: Is business and industry serv- 
ing the people or have they become the masters 
of our workers? 


The remedy should be apparent. To meet the 
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immediate need governments, corporations, and 
individual industries should create every job pos- 
sible. Opportunity for employment should be ex- 
tended to the greatest number of workers by the 
adoption of the five-day work week. We are not 
suggesting that industries should close down one 
day during the week other than Sunday. Such a 
plan of operation would not bring best results. 
In one establishment which comes to our attention 
recently 500 workers were employed six days per 
week. This meant the use of 3000 days of man 
power. The operation was organized upon a five- 
day basis. One hundred additional workers were 
employed, making 600 working five days. The 
result was the same—3000 days per week. One 
hundred workers were off each day during the 
week in addition to Sunday and the industry op- 
erated six days with 500 workers each day. In 
thus staggering the work-week, 20 per cent more 
workers were employed. The same system can be 
applied to industries employing a larger or smaller 
number with the same result. 

Another employer who recognized the serious- 
ness and danger of the present situation declares: 
“The only way to remedy the present economic 
depression is to remedy unemployment. And the 
best way to remedy unemployment is for Ameri- 
can employers to accept the five-day week.” 

Official spokesmen for both the Republican and 
Democratic parties have declared that the five- 
day week must become permanent and universal 
for workers in America. 

There is no problem of greater importance, or 
more dangerous to established order, than unem- 
ployment when it affects millions of citizens of a 
nation. In those industries where the workers have 
been able to establish and maintain effective or- 
ganizations the situation has been relieved by di- 
viding employment and payment of out-of-work 
benefits from funds created by the union assessing 
its members who remain at work. In the unor- 
ganized industries nothing remains for unemployed 
workers but charity. 

We repeat to add force to the statement: The 
present condition constitutes a serious indictment 
against business and industrial leaders. The re- 
sponsibility can not be evaded or the consequences 
avoided. Immediate inauguration of the five-day 
week offers the only lasting relief. This change 
permanently established, will return the necessary 
balance between production and consumption to 
place the economic situation upon an even keel. 
In a nation of intelligent people it should not re- 
quire a revolution to distribute the benefits result- 
ing from invention and mechanical progress. 

———m»—_—_—__.. 

Consistent trade union policy requires a steady 
demand for the union label on the part of all 
members of unions. The member who fails in 
this particular is falling far short of loyalty to 
his organization and harming other men and their 
families. 
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CHAPTER VI. 
To Each According to His Needs. 

In previous chapters tt has been shown how 
the owners of The Columbia Conserve Com- 
pany, tn thetr efforts to transform their busi- 
ness into a pure industrial democracy, estab- 
lished a Workers’ Council, and then enlarged it 
to include every employee: how they relin- 
quished to this Council absolute authority, es- 
tablished the princtple of permanent employ- 
ment, with 52 pay-checks a year for all mem- 
bers of the working force ;—and how the work- 
ers. themselves, established the 45-hour week, 
and the payment of wages on the basis of 
“needs.” 


It is in the “Special Needs Committee” that 
the remarkable experiment of The Columbia 
Conserve Company finds its most human and 
revolutionary expression. The problems it is 


called upon to settle are intimate, and mani- 
fold; for it seeks to apply a new and subtle 
principle, “from each according to his ability, 
to each according to his needs,” to each indi- 
vidual case, not properly covered by the gen- 
eral wage scale established. For instance— 

If you were to examine the reports of Coun- 
cil for May, you would find there the story of 
Dolly Roosey. It is especially interesting be- 
cause it shows that sometimes the “Special 
Needs Committee” takes the initiative in rais- 
ing salaries where the genuine need of an in- 
crease has been found to exist. The workers, 
generally, show great care in the matter of ask- 
ing for higher remuneration. The sense that 
they do not wish to be better treated than an- 
other, and that the extra pay must diminish 
the general profits, often tends to prevent their 
seeking even adjustments that are sorely needed. 

The chairman of the “Special Needs Commit- 
tee” had noticed that Dolly, one of the new 
girls in the factory, was looking depressed and 
a bit down-at-heel. In a plant where personal 
well-being is the rule, this naturally was enough 
to attract his attention. His investigation re- 
vealed the fact that both her father and brother 
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were out of work, and that there were seven 
younger children in the family—all living upon 
her wage, as a beginner, of $19 a week. There- 
upon, the committee, of its own initiative, came 
before council and recommended that, under 
the circumstances, Dolly’s salary be increased 
to $28 a week. But for the fact that, just pre- 
vious to the meeting, the father had secured a 
temporary job on a farm, and the brother had 
been taken care of by a relative, the increase 
recommended would have been still greater. 

Since there was sickness in the family, the 
question then came up: Should Dolly’s family 
be given the privilege of the full medical pro- 
gram accorded the workers in the plant? In 
the vigorous discussions which followed. a new 
and historic principle was established: that all 
those in any way dependent upon any worker 
in the plant’ were entitled, not as a privilege, 
but as a right, to share in the benefits of the 
company’s health program. 

The decision was not arrived at hastily. There 
were those who felt that the success of the ex- 


periment, as a whole, might be endangered if 
it were burdened with the medical care of so 
large a group as this would involve. But in the 
end, the view that the worker should not be 
left to struggle with family sickness, alone, 
triumphed ; and the rule was established. 

And as is customary in the plant, it was es- 
tablished by unanimous vote. In the hands that 
were raised were those of scores of girls doing 
exactly the same work as Dolly, for $19 a week. 
They were delighted to find themselves with 
the power to give her the aid she needed. That 
is the spirit of the whole plant, and character- 
izes all its discussions and decisions. 

The story of Dolly Roosey is intensely sig- 
nificant. Nothing could show more clearly the 
revolutionary nature of The Columbia Con- 
serve Company’s experiment. It illustrates in 
a very dramatic way, that, in view of these co- 
partners, industry should exist, not to suck the 
blood of the workers for private profit, but to 
be the nourishing root of their lives, alike in 
health and youth, and in sickness and old age. 

(See The Columbia Conserve Company's ad- 
vertisement in this issue.) 
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CONTRACTS FOR PUBLIC WORK. 

A proposal to amend the Charter of the City 
and County, Article II, Chapter III, Section 1, 
last paragraph of said section. 

Every contract for work to be performed within 
the State of California at the expense of the City 
and County or paid out of moneys deposited in 
the treasury, whether such work is to be done 
within or outside the limits of the City and County, 
and whether such work be done directly or under 
contract duly awarded, or indirectly by or under 
subcontract, subpartnership, day labor, station 
work, piece work, or any other arrangement what- 
soever, must provide or be understood to provide 
and be subject to the following terms and condi- 
tions: (1) That in the performance of the contract 
and all work thereunder eight hours shall be the 
maximum hours of labor on any calendar day; (2) 
that all laborers, mechanics and other persons 
performing labor thereunder shall be paid not less 
than the rates of wages prevailing in private em- 
ployments for comparable work, such prevailing 
rates of wages for each kind of labor required in 
the performance of the contract to be set out in 
the specifications before advertising for bids; and, 
unless previously established by general ordinance 
of the Board of Supervisors, the prevailing rates 
of wages applicable to such contract work shall 
be determined by the office, board, commission or 
department having the right to award the contract, 
and such determination shall be based upon an 
examination of the wage rates which have been 
established by the joint action of employers and 
employees, or which have been accepted by both 
as standard wages; changes in the wage rates so 
established may be made from time to time, pro- 
vided that no rates may be changed in any con- 
tract in course of execution or remaining uncom- 
pleted, except where the contract so provides or 
the parties so agree; (3) that any person perform- 
ing labor in the execution of the contract shall 
be a citizen of the United States; (4) that all 
laborers and mechanics employed in the execution 
of the contract or other arrangements shall have 
been actual residents of the City and County for 
a period of one year immediately preceding the 
date of their engagement to perform labor there- 
under; provided, however, that the authority 
awarding the contract may, upon application of 
the contractor, waive such residence qualification 
and issue a permit specifying the extent and terms 
of such waiver, whenever the fact be established 
that the required number of laborers and mechanics 
possessing such qualifications cannot be engaged to 
perform labor thereunder. The foregoing pro- 
visions designated (1), (2), (3) and (4) must also 
apply to persons performing labor in the commis- 
sary or other auxiliary department of labor con- 
ducted in the course of the execution of such con- 
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tract or any part thereof; and the said provisions 
shall also apply in any work done for or by the 
City and County, or by any officer, board, com- 
mission or department thereof, when such work is 
to be done at the expense of the City and County 
or paid for out of moneys deposited in the treasury. 
Any violation of any of the aforesaid provisions 
shall be held to subject the contractor to the pen- 
alty of ten ($10.00) dollars a day for each laborer, 
mechanic or other person required or permitted to 
perform labor in violation of any provision of the 
contract, and shall disqualify the contractor from 
thereafter being held to be a responsible bidder 
on future contracts for work to be awarded under 
this Charter; any moneys due, credits earned, or 
bond filed by the contractor to secure the faithful 
performance of the accruing under the contract, 
and an action for the recovery of such penalty 
shall accrue to the City and County or the proper 
office or department thereof against the sureties 
on such bond, without previous demand upon the 
contractor for the payment thereof; and where 
the City and County or the treasury is indebted 
to such contractor for work done under the con- 
tract, the amount of the penalty may be withheld 
or deducted from the moneys due and owing. 
Any officer of the City and County responsible in 
whole or in part for any violation of the pro- 
visions of this section shall be deemed guilty of 
misfeasance and upon proof of such misfeasance 
shall be removed from office. The Board of Super- 
visors shall have power and authority to make 
and enforce regulations in the premises not in 
conflict with the provisions hereof. 


Se ee 


LIVING—SAVING—CULTURAL. 


When labor organized and became vocal there 
was agitation for higher wages. The demand was 
more or less chaotic and its success depended 
largely on the strength of the union in which the 
demand had expression. Something more of the 
necessities of life, not the luxuries, or even the 
comforts, was the animating motive. 


Then with the realization that wage earners 
were entitled to consideration in the matter of 
production over and above so many hours of labor 
at the least monetary reward, combined with the 
growing strength of labor united, and the intelli- 
gence that always follows realization of power, 
and at times its abuse, there came the demand 
for a living wage. The American standard of 
living, which has been difficult to define, was 
usually an ideal that was elusive and yet of value 
as a slogan. Better homes, more leisure, education 
for the children. Wages began to be the expres- 
sion of an objective, the yearning for a better social 
status, a broader conception of liberty and equality. 


Only recently Owen D. Young has been cred- 
ited with the term “cultural wage.” He does not 
explain it. “The profits of a concern,” Mr. Young 
is quoted as saying, “should be distributed among 
the human beings devoting their lives to it, not 
men floating in and out. They all should share 
regardless of the positions they happened to occupy 
for the moment in the concern.” 

There are many sources of employment. In not 
all of them does the toiler have the opportunity 
of devoting his life. As a matter of fact, there are 
comparatively few where there may be continuous 
connection. In any philosophy which has for its 
objective the raising of those who toil to a higher 
plane, the possible beneficiaries must be consid- 
ered as a whole. If the object of life is the pursuit 
of happiness there must be an equal chance to 
realize it. There may be failures, but they must 
not be foreordained. The wage earner is always 
thankful for good advice and efforts at assistance, 
but as a class he finds that he must work out his 
own salvation. He prospers, enjoys life, raises 
the general level of culture just to the extent that 
he is willing to help in the great task. 


_——————————— 
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CHRISTMAS PURCHASES 
To Organized Labor, Greeting: 


Trade unionists and their friends are earnestly 
requested to make Christmas shopping profitable 
to organized labor by giving gifts of union labeled 
articles to relatives and friends. 


So many truly accepable gifts with the union 
label attached can be obtained that one’s Christmas 
shopping can be done quickly and satisfactorily, 
coupled with the keen sense of enjoyment engen- 
dered by the knowledge that one has lived up to 
trade union phinciples to the very letter. 


Some gift suggestions are a snappy suit or over- 
coat; comfortable, well fitting shoes; well made 
gloves; smart hats; classy neckwear, shirts and 
collars; nobby caps; beautiful hosiery and under- 
wear; useful suspenders, garters, overalls and belts. 


All of these can be obtained with the union label 
attached, 


Other suggestions are fine jewelry and leather 
goods; cutlery; perfume bottles; engraved visiting 
cards; fountain pens and pencils; brooms of all 
kinds; flour; stoves; mattresses; furniture. 


Further suggestions are union cigars, tobacco 
and cigarettes; union fruit cake or a basket of 
cake; a turkey from a union market. 


Another suggestion is the gift of a bob, sham- 
poo or wave at a union barber shop. 


And last, so you will remember it—make your 
purchases from a union clerk who wears the 
monthly working button. 


As shopping creates an appetite, drop into a 
union restaurant for a bite, and when your shopping 
is completed, hail a union taxi driver to take you 
home and end a perfect day by taking in a movie 
in the evening where union movie operators and 
a union orchestra are engaged. 


Just a suggestion for Christmas cards. Have 
you ever given your order for Christmas cards 
to a union printer or engraver? Try it this year 
and find out for yourself how much nicer they are. 
Another dandy suggestion is the rebinding of a 
favorite book for a book-lover. 


And just a word to the wise about other gifts 
that would be greatly appreciated by housewives 
whose chief pride and delight center in the home. 
Nothing would please more than new electric 
wiring and plugs installed where needed; new wall 
paper and painting where necessary; new up- 
holstering and long neglected repairing of all 
kinds; all of this work to be done by men with 
union cards. 


If these suggestions are followed, the unem- 
ployment situation among trade unionists will be 
relieved and you will enjoy a Merry Christmas. 

Fraternally yours, 
JOHN J. MANNING, 
Secretary-Treasurer, 
Union Label Trades Department. 
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The orders for Christmas cards placed at head- 
quarters have been made up and are ready for de- 
livery. Those who have ordered these cards may 
secure them by calling at Room 604 at Union 
Headquarters. Orders placed with chairmen of 
various chapels will be delivered to the chairmen 
within the next few days and the cards may be 
procured from the chairman, who will receive pay- 
ment on delivery. 

J. G. Rickard is a patient at Mary’s Help Hos- 
pital. “Joe,” who is known to thousands of print- 
ers along the coast, suffered a severe heart attack 
the forepart of the week. At the time of going to 
press Mr. Rickard was reported as improving. 

J. A. H. McDermott of the Chronicle chapel is 
a patient in the San Francisco Hospital. Mr. Mc- 
Dermott, who recently underwent an operation, is 
reported as convalescent. 

From the Los Angeles Citizen it is learned that 
the Santa Ana Times has been merged with the 
Santa Ana Register and the publication of the 
Times will be discontinued. According to the Citi- 
zen, it is understood that the merger was the first 
step in the sale of the Register to the Copley in- 
terests. 

The following item is also taken from the Los 
Angeles Citizen of November 14th: “President 
John F. Dalton has been nursing for the past 
week or more a painful injury in the shape of sev- 
eral fractured ribs, which he received Hallowe’en 
night by slipping when entering the front door of 
his home. He had just returned from attending 
a session of the Central Labor Council, and it may 
be that some of the ‘hot air’ diffused had something 
to do with the accident. While the injury was quite 
painful, he managed to get around and attend to 
his duties.” 

So much has appeared in the papers regarding a 
five-day work week that one is reminded of a re- 
mark by the late Mark Twain, who in discussing 
the weather said: “Everybody talks a lot about 
it, but nobody seems to do anything.” One’s belief 
in the sincerity of the press in its many protesta- 
tions concerning the five-day work week is rather 
strained when it is realized that there is no dis- 
position on the part of the American press to lead 
the way to brighter days through the adoption of 
a five-day work week. Since labor was the first to 
advocate the five-day work week, it is particularly 
gratifying to read in the proceedings of the annual 
convention of the Association of National Adver- 
tisers the statement that Paul M. Mazur of Leh- 
man Brothers, bankers of New York, in address- 
ing the convention, is quoted as having said that 
in his opinion the five-day week will eventually be 
adopted widely to give workers two idle days per 
week. Mr. Mazur stated that this would be two 
“consuming days” and add at least one-twentieth 
to sales volumes and production would not suffer 
by the five-day week. 

There has been turned in to the writer of these 
notes an I. T. U. convention delegate’s badge 
which was found on one of the downtown streets. 
Any member having lost such a badge may have 
the same by calling at headquarters and identify- 
ing the badge. 

News Chapel Notes—By L. L. Heagney. 

November Typographical Journal printed an item 
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of paramount interest to apprentices and office boys. 
Though only of paragraph length, it certainly 
perturbed them. Before a card is issued to him, 
the item stated, an apprentice must undergo a 
mental test, reading which, Mike Sherman, almost 
out of his time, declared he knew more than most 
card-holders and he considered it an outrage 
morons should be placed in a position to probe 
into the condition of his cerebellum, or words 
to that effect. 

I like jokes, mused Milt Dunning, when they’re 
not over my head, and Chick Smoot informed him 
he liked seagulls too, when they’re not over his 
head. 

On motion of Joe Sullivan, it was voted to put 
the weekly unemployment pool under chapel aus- 
pices, the transaction taking place Monday at the 
regular monthly chapel meeting. This action, it is 
hoped, will broaden the usefulness of the pool by 
inducing larger participation. Enough money is 
raised now to allow the winner to hire a sub two 
days. All members of the chapel are invited to 
participate so at least three, perhaps four, days’ 
layoff are won by the winner, and thereby doing 
a little to help during the unemployment crisis. 
Sam Clarke was appointed collector. 

“It is a ‘noble’ experiment’,” exclaimed Harry 
Beach. “I agree with Mr. Hoover that it is at all 
times—except when I have a cold.” 

An operation, supposedly a minor one, was Bill 
Hammond’s portion early in the week. A growth 
on his gums was removed on the grounds that 
it should be checked in its incipiency or it might 
become dangerous. 

When a makeup reaches my age, elucidated 
Harry Crotty, he ought to be either an operator 
or a proofreader. 

The languid globe trotter role suited May Lowe, 
proofreader, to a T, but shortage of funds forced 
her to abandon it on her return here by rail from 
New York, preceding which she voyaged through 
the Panama Canal. One gathers the impression 
that, listening to her audible regret over the sud- 
den termination of her vacation, she wasn’t born 
under an auspicious star because she must cater 
to a lobster Newburgh appetite on a corned beef 
hash income. 

Celebrating his 36th birthday, Tommy Davis 
grew confidential. “I says to her,” Tommy told his 
cronies, “come on, gimme just one li’l kiss. And 
she said, ‘I can’t be bothered. I’m not a retailer’.” 

Priority, pro and con, mostly con, was cussed 
and discussed last week, the question arising from 
the practice of operators going to work early grab- 
bing such chairs as they fancied, to which those 
coming later objected, and the early birds claim- 
ing priority as well as possession. A knotty prob- 
lem, one that may be submitted to the executive 
council for a decision as to whether priority ap- 
plies to seats as well as to “sits.” 

A custom Dick Smith has used for years may 
well be passed along. “Never,” cautions Dick, “in- 
vite a sheba for a spin if she looks at the gas tank 
before she gets in.” 

As November 27th approaches Chuck Adams 
proclaims himself truly thankful that his hot mama 
gave him the air before and not after Christmas. 

Long questioning finally disclosed that our 
famous son of the heather, Phil Scott, had spent 
most of his time during his two days’ vacation 
last week in Twin Peaks tunnel looking for that 
lost 50-cent piece. 


MacKenzie & Harris Notes. 


We are all glad to see E. Vinson back working 
with us once again, looking just as fine as ever 
after the serious automobile accident he was in 
some months ago. .. . Ted Bonnington is now 
located in Reno—not for a divorce or marriage— 
but is working there. ... Congratulations to Andy 
Ivaldi, who received his journeyman’s card last 
Sunday. Good work, Andy. How about giving the 
boys a little celebration. .. . Anyone looking for a 
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little easy money, see Lary Gallick and Lester 
Lloyd; they both manage to pick the wrong foot- 
ball teams. . .. If anyone should see a truck driv- 
ing around with a side-wing stuck on the side of 
it somewhere, please notify Charlie Thomson. ... 
Smithy is busy spending most of his spare time at 
Tanforan doping them out, getting the shekels 
today and giving them all back again tomorrow. 
If you are looking for some hot tips, you know 
who to see. .. . How the boys love to come in early 
and gather around the old fire before they have to 
go to their cold and desolate corners, especially 
those fellows who have to cross that little expanse 
of ocean from Oakland. 
a gee 


MAILER NOTES. 
By Leroy C. Smith. 

In making his financial report to the convention 
of the M. T. D. U., Houston, Texas, Secretary- 
Treasurer Roberts tells the delegates to be of 
“good cheer,” as “the worst,” or “the best,” prob- 
ably, is yet to come. He says, in part: “The old 
adage, ‘The wheels of justice grind slowly’ seems 
to find application in the case of the Mailers. The 
differences which exist between the M. T. Di U. 
and the I. T. U. are no nearer adjustment than 
they were twelve months ago. . . Except that 
the necessary steps in court procedure have been 
followed. The responsibilities of the delegates to 
this convention are great, in that it may be that 
the future of the Mailer may be largely determined 
by the decisions of this convention. I am con- 
fident,” says Mr. Roberts, “that the delegates to 
this convention will dedicate their efforts to a 
bigger, better and stronger M. T. D. U.. . .” 


The following figures from the report of the 
Secretary-Treasurer, show the M. T. D. U. to 
be in “the red.” Balance August, 1929, $12,679.40; 
September receipts, $640.13; total, $13,319.53; ex- 
penses, $2,069.40; balance August, 1930, $1,334.56. 
Allowing for same (September receipts, $640.13) 
with balance on hand ($1,334.56), total, $1,974.69. 
If the convention and other expenses of September, 
1930, approximate those of September, 1929, the 
result would be, approximately, a deficit of $94.71. 

We are informed that a delegate to Houston 
convention from an M. T. D. U. local not many 
miles from New York City, at a regular meeting 
of his local, had instructed him by unanimous vote, 
to vote against any proposition relative to severing 
relations with the I. T. U., or the levying of 
another assessment. This delegate, in making his 
report to his union as their delegate to the con- 
vention, admitted the M. T. D. U. was flat broke, 
and also the reason no daily reports of convention 
proceedings of the M. T. D. U. were sent out 
was not enough money left in the treasury to 
send them out. . Advices at hand state that 
in an M. T. D. U. local a motion was made that 
the local pay the expenses of the M. T. D. U. 
officer-elect to headquarters to be obligated. Pan- 
demonium reigned. The anti-M. T. D. U. mem- 
bers strenuously objected, claiming the motion 
was out of order, as they (the members of this 
local) in the anti’s opinion, had already sunk 
enough money in an already defunct organization, 
and should not send more good money after bad! 
Whether the officer-elect journeyed to headquar- 
ters to be “crowned” as an officer of the M. T. 
D. U., on foot, a “side-door Pullman,” “on the 
cushions,” or otherwise, we have not as yet ascer- 
tained. Doubtless he got there on time and was 
duly initiated, according to the M. T. D. U. ritual 
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into office as one of the “great Moguls” of the 
M. T. D. U.—past and present. 

In a letter to the writer, member of an eastern 
Mailers’ local says, in part: “It seems to me that 
there was.no progress made in No. 9 by Mr. Mc- 
Ardle and his hand-picked delegation. I personally 
think,” our correspondent says, “that the entire 
trip was a ‘boomerang’.” And he also says, “The 
St. Louis scribe’s article in the November Journal 
was a joke. He harps on you (No. 18’s scribe) 
‘riding a dead horse,’ and also says that the pub- 
lishing of a monthly financial statement in the 
Journal was discontinued before Mr. Roberts took 
office, by his (Mr. Robert’s) predecessor. True! 
By whose authority? By what law?” “Then,” 
says our correspondent, “the St. Louis scribe goes 
on to say there are ‘circumstances over which he 
(Roberts) has no control.’ And,” he asks, “has 
the law been repealed—in secret? It’s mandatory.” 

“Of course,” further says our correspondent, “for 
political expediency it is not advisable to publish 
a monthly financial statement of M. T. D. U. 
finances in the Journal,” and he also says that, 
in his opinion, the St. Louis scribe’s letter in the 
November Journal won’t make any friends for the 
new regime. 

Advices received from the East are to the effect 
that the injunction suit is hanging fire, owing, it 
is alleged, because of the failure of the plaintiffs 
to file a brief. It is rumored their failure to file 
the brief is owing to lack of “the coin of the 
realm” to pay attorney’s fees. We are in 
receipt of a request including an order to send bill 
for same, for six copies of Labor Clarion of Oc- 
tober 3rd, from a member of a large M. T. D. U. 
local of the East. . . . From another large Eastern 
Mailers’ local an active member writes that he 
always carries copies of Labor Clarions with him 
and when he meets a Mailer, he requests him to 
read it. 


—————__ @&_____ 
WORKLESS CAN BE RELIEVED. 


The unemployment issue can not be solved by 
incantation, 

Confidence resolutions and talk of our country 
“being fundamentally sound” 
hunger or afford shelter. 

Millions of workless have heard this story for 


ayear, yet winter looms with more publicity-seek- 
ing. 


will not appease 


acts must be faced unless we are only interested 
in building a temporary road to another and yet 
another inevitable depression. 

No realist denies that mass production has cre- 

ated a surplus that can not be purchased with 
present wage standards. 
Our boasted “high” wages is a myth, when com- 
pared with output. The long work day is enforced 
upon hundreds and hundreds and hundreds of thou- 
sands of working men and women. 


A charitable act is no substitute for social 
Jstice, 


To give a man a few hours work or arrange for 
the homeless to sleep is to gloss the evil. 

This so-called relief may interest charity workers, 
put statesmen and owners of industry should be 


interested in causes of unemployment and their 
removal, 


Conferences and more conferences, surveys, 
Studies, resolves and press releases are the rule, 
vhile jobless men despair, women weep and child- 
ood hungers. 


Our year-old hush-hush policy is satisfactory to 
ndustrialists who talk one way and act another— 
ho preach on the value of high wages and who 
tcalthily lower wages, or who accomplish the same 
Purpose by speed up processes. 

That this hush-hush policy may be intensified— 
‘hot challenged—is indicated by the Washington 
D.C.) Herald: “There are less than 5000 unem- 
loyed here and most of these 5000 would not work 


Ta 
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Seven 


anywhere, anyhow. This newspaper will not join 
the calamity howl.” 

Workers face a second winter without employ- 
ment and with exhausted resources. They want 
work. This can be secured if national production 
is placed on a five-day week basis, if wage cutting 
is replaced by the opposite policy, and if a build- 
ing program of magnificent proportions is quickly 
launched. 

Shorter hours and higher wages are basic reme- 
dies. Soup houses is charity, as ancient Rome pro- 
vided bread and the circus for her hungry slaves. 

Trade unionists should drive home these facts 
in no uncertain tone. 


Visionless and timid men, who really protect 
low-wage employers, should be jarred from pid- 
dling relief proposals. Their foundation is the hope 
that “things will eventually work out.” 


When they do “work out,” the very forces that 
brought on this depression will, if not corrected, 
begin to immediately develop conditions similar 
to today. 

SS 


Aunt Hetty—Sakes alive! I don’t believe no 
woman could ever been so fat. 

Uncle Hiram—What y’ readin’ now, Hetty? 

Aunt Hetty—Why, this paper tells about an 
Englishwoman that lost two thousand pounds. 
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“Where Labor Reaps Its Full Reward” 


DODGE BRAND SOUP 


is the only Soup in the world {| 100% FOOD QUALITY in the can 
made on the principle ... . . | 100% HUMAN EQUALITY in the plant 


Varieties by THE COLUMBIA CONSERVE COMPANY, 
of Indianapolis, famous as the “Business With- 
out a Boss,” and unrivalled in the making of private 


D*: BRAND SOUP is made in Sixteen Delicious 


label Soup. 


Four hundred Wholesalers, controlling the most ex- 
clusive Brands in America, agree that the Soup made 
by THE COLUMBIA CONSERVE COMPANY is absolutely the 
best canned Soup obtainable and label no other. Yet 


it costs no more. 


THE COLUMBIA CONSERVE COMPANY have given their 
employees more than Labor ever asked or thought of 
asking, including permanent employment, full medi- 
cal, dental, optical and hospital service, three weeks 
holiday a year on full pay, complete self government, 
and the legal ownership of a controlling interest in the 


ownership and rewards of the enterprise. 


THE COLUMBIA CONSERVE COMPANY, makers of DopGE 
BRAND soup, take eighty-five per cent of their adver- 
tising space in the journals of Organized Labor, and 


such other journals as are champions of Labor’s cause. 
Remember this when you go to buy Soup; and re- 
member also that thousands of little children totl ten 
hours a day for a pittance in the canneries of this 
country; and that You are partly to blame for this. 


If you would be loyal to Labor and the Human Ideal in Industry 


BUY DODGE BRAND SOUP 


Support your own 


(See the story, “Where Labor Reaps Its Full Reward,” in this issue.) 


“Health for you; 
Happiness for us” | 
Ask your grocer for it. If he hasn’t it, request him to order it. Accept no other. 


LABOR CLARION 


Published Weekly by the S. F. Labor Council 


> 


Single Subscriptions..._....$1.50 a r 
Toe wales “inubecribing for their 
entire membership, $1.00 a year for 
each subscription. 


Single Copies, 5 cents 


Changes of address or additions to 
union's mail lists must come through 
the secretary of each organization. 
Members are notified that this is 
obligatory. 

Entered at Postoffice, San Francisco, 
peewee vo yr aes pool 
cceptance r mailing at spec 
rate of focnes rovided for in 
section 1103, Act of October 3, 1917, 

authorized August 10, 1918. 


Peewee eso ee eee eee pe ee eee eee eee § 


JAMES W. MULLEN. Editor 
Telephone MArket 0056 
Office, S. F. Labor Temple, 2940 Sixteenth Street 
MEMBER OF 
UNITED LABOR PRESS OF CALIFORNIA 


bee e eee esc e ese oe eso o cee ero eco oee d 
FRIDAY, NOVEMBER 21, 1930 


A five-day week for workers and less restricted 
immigration were advocated as remedies for the 
present industrial depression by E. Kent Hubbard, 
president of the Connecticut Manufacturers’ As- 
sociation, in an address before 300 industrialists at 
the meeting of the association at Hartford, Conn. 


a 


Congressional investigations have become so 
common that some of them are attracting little 
attention, but Representative Garner of Texas says 
he will start a move toward one that may bring 
some startling disclosures. The move will be 
launched for an investigation of the Treasury De- 
partment’s refunding pokcy under which it is de- 
clared three billion dollars in income taxes has 
been refunded to various trusts and gigantic in- 
terests. The claim is set forth that tax refunds 
should only be made through the courts upon legal 
decisions and not remain a function of officials 
of the Treasury Deparment. 


——_—_——__@_____ 


Tennessee is showing what can be done to effect 
savings in taxes by the merging of counties. Three 
have recently wiped out the lines between them 
and are now under one government. The advan- 
tages of county merging are obvious. Each county 
has several commissioners, a sheriff, and a number 
of other officials, all of whom draw salaries. A 
courthouse must be maintained and other expenses 
incurred oftentimes for a relatively small area. In 
the days of poor roads and the horse and buggy 
it was impossible for too large a territory to be 
included within the limits of one county. But there 
is no excuse now that a man may travel as far in 
an hour as he formerly could in a day. By wiping 
out one set of officers and expenses, two counties 
as one can reduce taxes and still have a lot more 
money to spend for useful public improvements. 
The effect in the Tennessee counties has been a 
radical reduction in county taxes, more paved 
roads which in turn led to consolidated school 
systems, and that in its turn resulted in a school 
year of standard length where previously scattered 
schools could operate but two or three months 
a year. That county governments are expensive 
is well demonstrated in Tennessee where 95 of 
them cost 19 times as much as the State govern- 
ment. 
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A HELPFUL STATEMENT 


In addressing the American Federation of Labor convention re- 
cently, President Hoover said something that will doubtless attract 
the attention of captains of industry who might not otherwise pay 
much heed to the arguments of the workers for a better distribution 
of the products of mass production. He said: 

“Both the directors of industry and your leaders have made great progress 
toward a new and common ground in economic progress during the last few years. 
That is the conception that industry must be constantly renovated by scientific 
research and invention; that labor welcomes these labor-saving devices; that labor 
gives its full and unrestricted effort to reduce costs by the use of these machines 
and methods; that the savings from these reduced costs shall be shared between 
labor, employer, and the consumer. It is a philosophy of mutual interest. It is a 
practice of co-operation for an advantage that is not only mutual but universal. 
Labor gains either through increase of wages or reduction of cost of living or 
shortened hours. Employers gain through enlarged consumption and a wider 
spread distribution of their products and more stable business. Consumers gain 
through lower cost of what they buy. Indeed, mass production must be accompanied 
by mass consumption through increased standards of living.” 

This seems to be a sound conception of the present problem and 
a somewhat similar theory as to the application of the system of ma- 
chine production must be followed if we are to continue .to succeed 
under our mass production plan. We are, however, directing at this 
time attention to only one phase of the problem and that is the distribu- 
tion of that share in the advantages accruing under the machine sys- 
tem. We are agreed that employer or capital, labor and the consumer 
should be the recipients of the products of the machines. We also are 
in agreement with tlie principle that mass production calls for mass 
consumption or a higher standard of living. Likewise, we agree that 
labor’s share should be reflected in higher wages, reduced costs and 
shorter hours. But to make the general public see that the division is 
made properly and when made that it is equitable is quite another 
matter. 


The consumers may claim they are entitled to all or at least the 
tion’s share of the benefits resulting from this team work or co-opera- 
tive plan by a system of prices which would stifle both the interests 
of labor and the employers, or the consumers combined with the em- 
ployers may be inclined to deprive labor of any advantages brought 
about through the co-operative plan. This of course would eventually, 
if not at once, destroy the principles underlying the whole scheme. 
Therefore, the well-balanced thing to do is to arrange the distribution 
of the output in such a way as to benefit the whole. 

We may well consider the railway industry, where through the 
introduction of larger power and heavier equipment, resulting from 
enormous capital expenditures, made possible by a plan of elimination 
of grades, the building of shorter lines and other improved facilities, 
the production per unit has increased to a very large degree. In this 
undertaking the public has been the winner by increased facilities, 
greater speed and in fact by a freight rate unequalled in anv other 
country on earth. The railways are benefited through reduced labor 
costs and the production of large traffic and labor should be rewarded 
by increased wages and shorter hours. Neither the wages nor the 
hours have kept pace with the output per employee in any degree that 
they should have done so. Accordingly, there must be that adjustment 
in returns to the employees to which they are justly entitled. Their 
hours must be further shortened, their wages raised and other advan- 
tages given them which they do not now enjoy. The first step, in our 
judgment, should be a reduction in the hours of labor, at least com- 
mensurate with the trend of the times to a six-hour day, followed at a 
more propitious time by increases in wage rates. 
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Nine 


THE CHERRY TREE 


Where with our Little Hatchet we tell the 

things, sometimes pro- 

sometimes flippantly, sometimes 
recklessly. 


truth about many 
foundly, 


A steady, downward march of wages, as com- 
pared with production, is marked straight through 
the period of the last decade by the United States 
census. This is not as dark and gloomy as it 
sounds, but it points with accuracy toward a basic 
fault in our economic organization. The danger, 
with facts like this, is that the high-hat chaps will 
play around with the idea, producing all manner of 
fastidious notions, while the too-serious will find 
portents of this, that and the other disaster. What 
is found in the census figures for the last ten 
years also can be found in the same figures for 
the last 50 years. Compared with production, 
wages have kept getting further behind. And yet, 
as a people, we have kept going forward. 

* * x 


That sounds like a contradiction, and it is, in 


‘part, but it is not a complete contraduction. That’s 


why we haven’t had worse convulsions. Our in- 
dustrial plant has been so prolific that the total 
stream of output certainly could be larger, profits 
could be more generous, and yet the masses of the 
people could have more than they had in the “good 
old days” of hand labor. But, looking at the fig- 
ures, we come up to this question: How long can 
this thing continue, with safety to the social struc- 
ture? Nobody knows the answer to that. But 
everybody who is willing to consider humanity as 
a valuable thing knows that it is desirable to create 
equity where there is inequity. The existence of 
inequity is established. Then why not proceed? 

There is much evidence that powerful men 
among employers are looking at matters today 
from a much more human and humane point of 
view than ever before, that they consider justice 
as a more desirable thing and that they more 
freely admit the injustice of what is going on to- 
day. By that much we have gone ahead. The 
chance is, however, that matters will be measur- 
ably righted for the time being before there can be 
any very marked achievement wrought out of this 
new state of mind. What we shall have gained 
will be a little headway in the matter of sentiment 
and conviction and there will be much less ground 
to be fought over when another depression comes. 
For another depression will come. 


* * * 


The next depression will not be so long in com- 
ing, and it will hit harder and perhaps more sud- 
denly when it does come. That is clear, if we look 
at the figures that show the constant growth of 
the space between wages paid to the workers and 
the total value of output. The future is on the lap 
of the gods and most of the human race can only 
Wait and let it happen. What we know today is 
that there is no good to be achieved by losing our 
sense of proportion, our sense of values, and our 
understanding of where to work for betterment. 
Not out of the rare, upper strata of metaphysics 
will our relief come to us, nor yet out of the 
wrangling of partisan politicians. Largely we will 
Bet it out of the economic structure wherein lies 
the trouble. The masses of the people will speak 
and exert influence to the extent of their ability 
to speak as organized units. The thing, then, is to 
ae That, in very truth, is the supreme 
thing! 

a 


UPHOLSTERERS GAIN. 
Upholsterers and carpet and linoleum mechanics 
‘fe maintaining work conditions and there is a 
slight business improvement in some sections, ac- 
cording to William Kohn, president of that inter- 
National union. 
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Stenographer—Your little girl wants to kiss you 
over the phone. 

Busy Manager—Take the message. I’ll get it 
from you later—New York Watchman-Examiner. 


“Darling, may I kiss your hand?” asked the 
young man with old-fashioned ways. 

“Sure, kid, hop to it,” said the Modern Jane, 
“but be careful you don’t burn your nose on my 
cigaret.”—Florida Times-Union. 


“Did you cancel all my engagements, as I told 
you, Smithers?” 

“Yes, sir, but Lady Millicent didn’t take it very 
well. She said you were to marry her next Mon- 
day!”—Tid-Bits. 


“Whaffo’ you sharpenin’ ’at razor?” 

“Woman, they’s a paih o’ gemmun’s shoes undeh 
you bed. If they ain’t no niggah IN them shoes 
—Ah’m gonna shave!”—Purple Cow. 


In one of the night clubs last week a gentleman 
and a lady were sitting quietly supping when 
another lady entered, strode up to the man, fixed 
her eye on him coldly, said: “I may be only your 
wife, but—” and picking up the tomato bisque 
before him, poured it over his shirt-front. We 
report this rowdy incident only to call the atten- 
tion of the Humanists to the masterful way in 
which the head waiter met the emergency. With 
suave reproach he admonished the wife: “Madame, 


the place for that is in the home’—The New 
Yorker. 


“What’s wrong with the world, anyway?” asked 
the first pessimist. 

“Too much rope is being used for making cigars 
and not enough to hang gangsters,” growled the 
other one.—Cincinnati Inquirer. 


Mother—Why ever are you sitting there when 
you ought to be in bed? 

Peter—There’s a mosquito in my room. 

Mother—It hasn’t bitten you, has it, darling? 

Peter—No, but it came close enough for me to 
hear its propeller—Humorist (London). 


POMPEII MACARONI FACTORY, Inc. 


} HIGH-GRADE GOODS 
! Oaklanc Branch: 501 Franklin Street 
Phone Lakeside 1246 
Los Angeies Branch: 105 Court Street 
2987 Folsom St., near 26th, San Francisco 
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LABOR QUERIES. 
Questions and Answers on Labor: What it 
Has Done; Where It Stands on Problems 
of the Day; Its Aim and Program; Who’s 
Who in the Ranks of the Organized 
Toilers, Etc., Etc. 


ee 
Q.—Will the next convention of the American 


Federation of Labor, scheduled to be held in Van- 
couver, be the first ever held in that city? 

A.—Yes. Other conventions held in Canadian 
cities were those of 1909 and 1929, in Toronto, and 
that of 1920, in Montreal. 


Q.—Who said: “There is no ideal more noble 
and inspiring than the realization and establish- 
ment of co-operation and peace between employers 
and employees”? 

A.—William Green, president of the American 
Federation of Labor. 


Q.—When was the American Federationist, 
official organ of the American Federation, estab- 
lished? 

A.—In 1894. 

== See 
SKILL OF ALL DESTROYED. 

New inventions and processes are partly re- 
sponsible for present unemployment and a survey 
should determine to what extent such technological 
advances are responsible, said Secretary of Labor 
Davis at the first meeting of the Advisory Com- 
mittee on Employment, appointed by President 
Hoover. 

The labor cabinet member favored a study of 
this subject rather than a count of the unemployed. 
He said the survey should be made from a labor 
point of view. 

“The jobless man will tell the enumerator he 
lost his job because there was no work, without 
knowing why there was no work,” said Mr. Davis. 
“This must be followed back to the employer to 
ascertain from him whether the man lost his job 
because of a new machine, a new process, or a new 
product. Such studies will in the nature of things 
be limited, either as to territory or to lines of 
industry, but within the chosen scope they should 
be detailed and thorough.” 

Secretary Davis said machine displacement of 
labor differs from the past. “It is not only the 
skilled men who have been affected by new ma- 
chines and new processes,” he said. “The track- 
layer and the railroad section hand find rails laid 
by mechanical devices, riveted by acetylene weld- 
ers and dirt tamped around the ties with mechanical 
devices. The longshoreman finds the freight laid 
upon conveyers that carry it from the ship’s hold 
into the storage warehouse on the dock. 

“Skilled occupations like the iron puddler, the 
glass blower and scores of others, are practically 
eliminated. It is hitting the professions and limit- 
ing the opportunities of genius.” 

Secretary Davis said his trade—iron puddling— 
has been abolished. 

“A mechanical process, operated by speaking 
into a telephone, refines iron that we used to 
handle in the red-hot furnace with the strength 
of our backs and arms. But the effect is the same. 
An ancient trade is gone forever. One refining 
unit does the work of 300 men. In speaking at 


the opening of that mill with its new process and 
machinery, I said that the newest thing in Amer- 
ican history is to take care of the workers we 


displace with the machinery.” 
>. 


The Rochester Clothing Co. 


Established, 1906 
Clothing, Furnishings and Hats 


CORNER MISSION AND THIRD 


Specializing in 
Union-made Clothing and Furnishings 
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Where to Make 
Label 


Purchases 


To prs Members: Deal Only With Firms Fair To Or- 
ganized Labor and Those Who So Declare Themselves 


DEMAND THE 
ae LABEL 


ON YOUR PRINTING, BOOKBINDING 
AND PHOTOENGRAVING 


If a firm cannot place the Label of the 
Allied Printing Trades Council on your 
Printing, it is not a Union Concern. 


LOOK FOR THIS SIGN WHEN HAVING 
WORK DONE ON YOUR CAR 
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Consistent trade union policy requires a steady 
demand for the union label on the part of all 
members of unions. The member who fails in 
this particular is falling far short of loyalty to 
his organization and harming other men and their 
families. 


Fine Tailored Clothes Cost No More 


“wu BOSS i 


FAIR 
HEmlock 0414 - 1034 Market - Granada Block 


Cooks and Waiters 


35 SIXTH ST. 
Cor Stevenson 


1730 FILLMORE ST. 
Near Sutter 


THE LEADER DAIRY LUNCH, Inc. 


70 FOURTH ST. 631 BROADWAY 63 FIFTH ST. 
Corner Jessie Near Grant Ave. Near Market 
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Synopsis of Minutes of November 14th. 

Meeting called to order at 8:15 p. m., by Presi- 
dent Roe Baker. 

Reading of Minutes—Minutes of the previous 
meeting approved as printed in the Labor Clarion. 

Credentials—Cigar Makers, Charles Solomon, 
vice Edward Jackson. Delegate seated. 

Communications — Filed from Golden Gate 
Bridge and Highway Committee thanking council 
for its support of the Golden Gate bridge bonds. 
Minutes of the Building Trades Council. From 
United Textile Workers’ International Union, 
thanking council for its donation for the benefit 
of the striking textile workers. From the San 
Francisco Transporation League, thanking coun- 
cil for its support during the recent campaign just 
closed. From the American Federation of Labor, 
copy of resolutions adopted by the convention held 
in Boston, urging immediate enactmen of the 
Welch Bill H. R. 13900, regulating immigration of 
Filipinos. From the State Department of Public 
Works, acknowledging receipt of resolutions 
adopted by the council, dealing with the question 
of unemployment. From the State Department of 
Finance, acknowledging receipt of resolutions on 
unemployment. 

Referred to Executive Committee—From Cen- 
tral Council of Stanislaus County, an appeal for 
the striking Teamsters of Modesto. From Building 
Trades Council, informing this council that the 
Shell Oil Company of. California had been placed 
on their unfair list. From the Automobile Me- 
chanics’ Union, requesting that the Del Monte 
Creamery be pared » on the We Don’t Patronize 
list. 

Referred to Labor Clarion—From the Depart- 
ment of Industrial Relations, with reference to the 
resolutions from this council dealing with the ques- 
tion of unemployment. 

Requests Complied With—From the San Fran- 
cisco News, accepting invitation to co-operate in 


the. celebration of the beginning of a new era of- 


Friday, November 21, 1930 


progress in San Francisco and the North Bay 
counties. 


From the Homeless Children Committee of the 
Native Sons and Daughters, asking the council 
to contribute to the Homeless Children fund. 


Resolutions—Were submitted by the Ornamental 
Plasterers’ Union, relative to the general contract 
for the War Memorial buildings of the stone, 
natural or artificial for the facing of the said build- 
ing, and requesting that the council go on record 
as favoring the segregation of the contract for 
the facing of the buildings, and the interior. On 
motion the resolution reads as follows: 

Whereas, The leading American communi- 
ties are pursuing the policy of patronizing their 
local industries and keeping the local payrolls 
within their respective territories; 

Whereas, A like policy has been publicly 
announced by the San Francisco city administra- 
tion, prominent civic labor organizations, with the 
further emphasis upon economical use of tax- 
payers’ money; 


Whereas, The inclusion in the general con- 
tract for the War Memorial buildings of the stone, 
natural or artificial, for the facing of the said 
buildings and the interior, amounting to about 
$1,000,000, would violate the above mentioned 
policies for the following reasons: 


1. Such inclusion would result in the usual ad- 
dition of 10 per cent, or about $100,000 by the 
general contractor, this money constituting a 
total waste with the work supervised by the 
architect and the building superintendent. 


2. Such inclusion would result in giving the 
general contractor the authority of sub-con- 
tracting the work to whomever he wished, 
with the likelihood that the matter would be 
decided not upon its merits but upon the indi- 
vidual preferences or prejudices of the general 
contractor, with the further likelihood that the 
work would go to an out-of-town concern and 
the huge payroll lost to this community. 

Therefore Be It Resolved, That we, the Or- 

namental Plasterers’ Union, Local No. 460, of 
San Francisco, in the regular meeting assembled 
this 11th day of November, 1930, go on record 
favoring the segregation of the contract for the 
stone for the facing of the said buildings, and the 
interior, with a view of saving about $100,000 of 
the taxpayers’ money and of safeguarding the 
interest of local industry whose product we con- 
sider to be superior in quality and more appro- 
priate. 


Reports of Unions—Electrical Workers No. 6 
Have placed the Shell Oil Company on the un: 
fair list. Barbers—Business slack. Ladies’ Gar- 
ment Workers—Making progress in their fight for 
the 40-hour week; thanked all unions for assist- 
ance given them in their fight. Dredgemen—Re- 
ported visiting Brother Mooney at San Quentin, 
and stated that privileges taken from him have 
not been returned. Ornamental Plasterers—Many 
members out of work; reported a story of the un- 
employed throughout the counry; have adopted 
resolutions against action of police. Tailors No. 


. PACIFIC COAST DAIRY | DAIRY 


S. LOMBARDI & SONS | 


Cream and Milk 
Pasteurized and Pure 


from 


Producer : a : | 
t 
Cums Hi) 
“Fresh by a Day” i —- 
\ J | 


Call— . 
DElaware 
3680 


2414 San Bruno Avenue 
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80—Business very slack; demand the label when 
ordering custom made clothing. 

The chair introduced Thomas P. Flaherty, In- 
ternational Secretary of the Postal Clerks, who ad- 
dressed the council on conditions throughout the 
country; stressing many things contemplated for 
postal clerks in the government employ; he is here 
attending their 25th anniversary. 


Mr. Carl Thompson addressed the council on 
the subject of public ownership. 
Auditing committee recommended that all bills 
be paid. 
Receipts—$416.02. Expenses—$234.27. 
Adjourned at 10:10 p. m. 
JOHN A. O'CONNELL, Secretary. 
P. S—Members of affiliated unions and friends 
are urged not to patronize Modesto or Challenge 
butter, in fact, not any of their products—J. O’C. 
oe 
TO QUIT DECEMBER IST. 


Secretary of Labor James J. Davis has an- 
nounced that he will hold his post as a Cabinet 
member until about noon, December Ist, when he 
expects to take the oath as Senator from Penn- 
sylvania. 


In the meantime, the secretary said he would 
complete unfinished business which he said in- 
cluded the Child Welfare Conference, the Cabinet 
Employment Committee and the Cabinet Em- 
ployment Conference, of which organizations he 
is a member. 


No announcement has yet been made as to the 
successor to Davis. 
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Consistent trade union policy requires a steady 
demand for the union label on the part of all 
members of unions. The member who fails in 
this particular is falling far short of loyalty to 
his organization and harming other men and their 
families. 


LAME DUCKS CONTROL. 


The recent political upheaval in the National 
Congress is another reminder of the need for 
adoption of the Norris amendment to the Federal 
Constitution, which will eliminate “lame ducks.” 

Scores of lawmakers were repudiated, but they 
will function until December, next year, when 
newly-elected Senators and Representatives take 
office, 13 months after their election. 

This system was necessary in the days of stage 
coach and canal boat transportation and communi- 
cation. 


The final session of the present Congress will 
convene the first Monday in December, this year, 
and adjourn sine die on March 4, 1931. This is 
known as the “short session,’ which is often 
marked by vicious legislation and “jokers” that 
are passed with the aid of “lame ducks,” who hope 
for Federal patronage or jobs as lobbyists. 

If the President does not call an extra session 
of Congress after March 4th, next year, when 
the present Congress dies, the people must wait 
until December of next year until their newly- 
elected Senators and Representatives are sworn in. 

The Norris constitutional amendment provides 
that Federal lawmakers shall take office in Janu- 
ary following their election. This proposal has 
been approved by the Senate, but is held up in 
the House. 

’ Privilege seekers and “lame ducks” are against 
the amendment. 
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ASSIST HOMELESS CHILDREN. 

On next Wednesday evening, November 26th, 
which is Thanksgiving Eve, a monster benefit cos- 
tume ball will be held at the Exposition Audi- 
torium for the benefit of the homeless children of 
California. An elaborate program of entertainment 
and competitive drills will be an added feature. 
Union music for dancing will be furnished by Art 


Articary, and the price of admission has been fixed 
at 50 cents. This is a worth-while charity and all 
are urged to attend. 
SSS SSS SSSSSSCFT 
WE DON’T PATRONIZE LIST 

The concerns named below are on the “We 

Don’t Patronize List” of the San Francisco 

Labor Council. Members of Labor Unions 

and sympathizers are requested to cut this 

out and post it. 

Alhambra Theatre. 

American Tobacco Company. 

Austin’s Shoe Stores. 

Block, J., Butcher, 1351 Taraval. 

Bella Roma Cigar Co. 

Castro Theatre. 

Co-Op Manufacturing Company. 

Clinton Cafeterias. 


Ernest J. Sultan Mfg. Co. 

E. Goss & Co., Cigar Mfg., 113 Front. 

Foster’s Lunches. 

Goldstone Bros., manufacturers of Dread- 
naught and Bodyguard Overalls. 

Great Western Tea Company, 2388 Mission. 

Hollywood Dry Corporation and its Products. 

Koffee Kup, 5424 Geary. 

Manning’s, Inc., Coffee and Sandwich Shops. 

Market Street R. R. 

Mann Manufacturing Company, Berkeley. 

Milk Producers’ Assn. of Central California. 
Producers of ‘‘Modesto’’ and ‘‘Challenge” 
Butter. 

National Biscuit Co., Chicago, products. 

Purity Chain Stores. 

Royal Theatre. 

Steinberg’s Shoe Store, 2650 Mission. 

Steinberg’s Shoe Store. 1600 Fillmore. 

The Mutual Stores Co. 

Torino Bakery, 2823 Twenty-third. 

Traung Label & Litho Co. 

Union Furniture Co., 2075 Mission. 


All Barber Shops open on Sunday are unfair. 
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Labor Council Directory 


Labor Council meets every Friday at 8 


p. m. at Labor Temple, Sixteenth and 
Capp streets. Secretary’s office and head- 
quarters, Room 205, Labor Temple, The 
Executive and Arbitration Committee meet 
every Monday at 7:30 p. m. Label Section 
meets first and third Wednesdays at 8 
p.m. Headquarters’ phone MArket 0056. 
(Please notify Clarion of any change) 
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Alaska Fishermen—Meet Fridays during February, 
March, April and October, 49 Clay. 

Asphalt Workers—Meet 2nd and 4th Mondays at 
Labor Temple. 

Amalgamated Sheet Metal Workers No. 
Meet Fridays, 224 Guerrero. 

Auto Mechanics No. 1305—Meet Wednesdays, 8 
Pp. m., 108 Valencia. 


104— 


Baggage Messengers—Meet 2nd Monday, 60 Mar- 
ket. Sec., Robt. Berry, 1059 56th St., Oakland. 

Bakers No. 24—Meet Ist and 3rd Saturdays, at 
Labor Temple. 

Bakery Wagon Drivers—Meet 2nd and 4th Satur- 
days, 112 Valencia. 

Barbers No. 148—Meet Ist and 3rd Mondays, 112 
Valencia. 

Bill Posters No. 44—Meet 4th Monday, Shakes- 
beare Hall, 15th and Mission. 

Blacksmiths and Helpers—Meet Ist and 3rd 
Tuesdays, Labor Temple. 

Koilermakers No, 6—Meet 2nd and 4th Mondays, 
Labor Temple. 

Bookbinders—Office, Room 804, 693 Mission. Meet 
3rd Friday, Labor Temple. 

Bottlers No. 293—Meet 3rd Tues., Labor Temple. 

Poxmakers and Sawyers—Meet Ist and 3rd Tues- 
days, Labor Temple. 

Grewery Drivers—Meet 3rd Tuesday, Labor Temple. 

Brewery Workmen No. 7—Meet 3rd Thursday, 
Labor Temple. 


Bridge and Structural Iron Workers No. 377—Meet 
lst and 3rd Wednesdays, 200 Guerrero. 


Butchers No. 115—Meet Wednesday, Labor Temple. 


Butchers No. 508—Meet Ist and 3rd Fridays at 
Masonic Hall, Third and Newcomb streets. 


Carpenters No, 488—Meets Mondays, 112 Valencia. 
Ccmetery Workers—Meets Ist and 3rd Saturdays, 


labor Temple. 

Cigarmakers—Meet Ist and 3rd Thursdays, 143 
Albion, 

Chauffeurs—Meet 2nd and 4th Thursdays at 112 
Valencia. 


Cleaners, Dyers and Pressers No. 


710 Grant Building. 


17960—Office, 
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Auto & Carriage Painters No, 1073. 200 Guerrero. 


Commercial Telegraphers—420 Clunie Bldg. 
Capmakers No. 9—Jos. Shaw, 3749 Emerson st.. 
Oakland, Calif. 
Cooks No. 44—Meet Ist and 4th Thursdays, 8:30 
p. m.; 3rd Thursday at 2:30 p. m., 1164 Market. 
Coopers No. 65—-Meet 2nd and 4th Tuesdays at 
Labor Temple 
Cracker Bakers No. 125—Meet 3rd Monday, Labor 
Temple. 

Cracker Packers’ Auxiliary—Meet Ist and 3rd 
Tuesdays, Labor Temple. 

Dredgemen 45-C—268 Market. 


Elevator Constructors No, S—Meet Ist and 3rd 


Fridays, 200 Guerrero. 
Elevator Operators and Starters No. 
lst Thursday, 200 Guerrero. 


Electrical Workers No. 151—Meet 2nd and 4th 
Thursdays, 112 Valencia. 


Electrical Workers No. 6—Meet Wednesdays, 200 
Guerrero, 


Electrical Workers No. 537, Ci “le Splicers. 
Egg Inspectors—Meet 2nd and 4th Wednesdays at 
Labor Temple. 


Federal Employees No. 1—Office, 746 Pacific Bldg 
Meet Ist Tuesday, 414 Mason. 


Federation of Teachers No. 61—Meet 2ud Mon- 
day, Room 227, City Hall. 


Ferryboatmen’s Union—Ferry Building. 


Garage Employees—Meet 2nd Tuesdays, at Labor 
Temple, 


Garment Cutters No. 45—Meet 2nd and 4th Fri- 
days, Labor Temple. 


Garment Workers No. 131—Meet 1st Thursday at 
515 p. m.; 3rd Thursday, 8 p. m., Labor Temple. 


Glove Workers—Meet Ist Tuesday, Labor Temple. 

Grocery Clerks—Meet 1st Thursday, Labor Temple. 

Hatters No. 23—Sec., Jonas Grace, 178 Flood Av. 

Hoisting Engineers No. 59—Meet Mondays, at 200 
Guerrero. 
Ice Drivers—Sec., V. Hummel, 3532 Anza. 
2nd and 4th Tuesdays, Labor Temple. 
Janitors No. 9—Meet lst and 3rd Thursdays, at 
Labor Temple. 

Ladies’ Garment Workers No. 8—830 Market. 

Longshoremen’s Association—Sec., Emil G. Stein, 
85 Clay. 

Laundry Drivers—Meet 2nd and 4th Wednesdays, 
Labor Temple. 


Laundry Workers No. 26—Meet lst and 3rd Mon- 
days, Labor Temple. 
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Meet 


Letter Carriers—Sec., Thomas P. Tierney, 6358 
Castro, Meets Ist Saturday, 414 Mason. 

Lithographers No. 17—Meet 2nd and 4th Thurs- 
day- 273 Golden Gate avenue. 

Machinists No. 68—Meet Wednesdays, 
Temple. 

Mailers No. 18—Meet 3rd Sundays, Labor Temple. 
Secretary, .s. F. O'Neill, 771 17th avenue. 

Marine Diesel Engineers No. 49—Ferry Building. 


Material Teamsters No. 216—Meet Wednesdays, 
200 Guerrero. 


Masters, Mates and Pilots No. 40—H. F. Strother, 
Ferry Bldg. 
Masters, Mates & Pilots No. 89—Bulkhead No. 7. 


Metal Polishers—Meet lst and 3rd Thursdays, 
Labor Temple. 


Milk Wagon Drivers—Meet Wednesdays, at Labor 
Temple. 
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Miscellaneous Employees No. 110—Meet 2nd and 
ith Wednesdays, 13} Eighth. 

Molders No, 164—Meet Tuesdays, Labor Temple. 

Molders’ Auxiliary—Meet Ist Friday. 


Moving Picture Operators—Meet 2nd and 4th 
Thursdays, 230 Jones. 


Municipal Cribbers No. 534—200 Guerrero. 


Musicians No, 6—Meet 2nd Thursday; Executive 
Board, Tuesday, 230 Jones. 


Office Employees—Meet 2nd and 4th Wednesdays, 
Labor Temple. 


Ornamental Plasterers No. 
4th Tuesdays. 200 Guerrero. 


Painters No. 19—Meet Mondays, 200 Guerrero. 


Patternmakers—Meet 2nd and 4th Fridays, Labor 
Temple. 


Paste Makers No. 10567—Meet last Saturday of 
month, 441 Broadway. 


Photo Engravers—Meet lat Friday, 
Gate avenue. 


Plumbers No, 442—200 Guerrero. 


Post Office Clerks—Meet 4th Thursday, at I.abor 
Temple. 


Post Office Laborers—Sec., W. T. Colbert, 278 
Lexington. 


460—Meet 2nd and 


150 Golden 


Printing Pressmen—Office, 231 Stevenson. Meets 
2nd Monday, Labor Temple, 


Professional Embalmers—Sec., Geo. Monahan, 765 
Page. 


Retail Shoe Salesmen No. 410—Meet 2nd and 4th 
Tuesdays, 273 Golden Gate Avenue. 


Retail Clerks No. 432, 150 Golden Gate Ave. 


Retail Delivery Drivers—Meet 2nd and 4th Thurs- 
days, Labor Temple. 


Sailors’ Union of the Pacific—Meets Mondays, 
59 Clay. 

Sailmakers—Sec., Horace Kelly, 2558 29th Ave. 
Meet Ist Thursday, Labor Temple. 

Sausage Makers—Meet 2nd and 4th Thursdays. 
3953 Sixteenth. 

Shipyard Laborers—Meet Ist Friday, Labor Tem- 
ple. 

Stationary Engineers No. 
Tuesdays, 200 Guerrero. 

Stationary Firemen—Meet Ist Tuesdays, at Labor 
Temple. 

Steam Fitters No. 590—Meet Ist and 3rd Wed- 
nesdays, Labor Temple. 

Steam Shovel Men No. 
268 Market. 

Stereotypers and Electrotypers—Meet 3rd Sunday, 
Labor Temple. 

Stove Mounters No. 61—Sec., Manuel De Salles, 
R. F. D. 7, Niles, Calif. 

Stcve Mounters No. 62—J. J. Kerlin, 1534 29th 
Ave., Oaklar\, Calif. 

Street Carmen, Division 518—Meet 2nd and 4th 
Thursdays, Labor Temple. 

Tailors No. 80—Office, Roon: 416, 163 Sutter. 
Mect 2nd and 4th Mondays, Labor Temple. 

Teamsters No. §5—Meet Thursdays, 536 Bryant. 


Technical Engineers No. 11—John Coughlan, 70 
Lennox Way. 

Theatrical Stage Employees—Meet Ist and 3rd 
Tuesdays, 230 Jones. 

Theatrical Wardrobe 
Alden, 288 9th. 

Trackmen—Meet 4th Tuesday, Labor Temple. 


Trade Union Promotional League (Label Section) 
—Meets Ist and 3rd Wednesdays, Labor Temple. 
MArket 7560. 

Tunnel and Aqueduct Workers—P. O. Box 934, 
Livermore, Calif. 

Typographical No, 21—Office, 16 First St. Meet 
3rd Sunday, Labor Temple. 

United Laborers No. 1—Meet Tuesdays, at 200 
Guerrero, 

Upholsterers No. 28—Meet 2nd and 4th Tuesdays, 
Labor Temple. 

Watchmen No. 
Bosworth. 

Waiters No, 30—Meet Wednesdays, 3 p. m., 1256 
Market. 

Waitresses No. 48—Meet Ist and 3rd Wednesdays 
at 8 p. m.; 2nd and last Wednesdays, 3 p. m., 
at 1171 Market. 

Water Workers—Sec., Thomas Dowd, 214 27th St. 
Meet Ist and 3rd Mondays, Labor Temple. 

Web Pressmen—Meet 4th Sunday, Labor Temple. 


Window Cleaners Jo, 44—112 Valencia. 


64—Meet Ist and 3rd 


45—Meet Ist Saturday, 


Attendants—Sec., Norah 


15689—Sec., E. Counihan, 166 
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Brief Items of Interest 


The following deaths in trade union circles have 
recently been reported: Thomas B. Brown of the 
moving picture operators, Andrew Murray of the 
machinists, Samuel L. Starr of the railroad train- 
men, Thomas F. Mahoney of the carpenters, Wil- 
liam C. Hennessey of the municipal carmen, Rein- 
hold Krause of the tailors, John Zensius of the 
molders, Henry Warnecke of the machinists, and 
Joseph Shea of the painters. 

The Longshoremen’s Union has just closed a 
contract for another year with water front em- 
ployers. It calls for maintaining rates of pay and 
working conditions as they prevailed during the 
past year. 

The ball and entertainment of the Molders’ 
Union, which is always held preceding Thanks- 
giving Day, at which turkeys are given away, will 
be held in the Auditorium of the Labor Temple 
tomorrow night. The advance sale of tickets in- 
dicates that the attendance will be unusually large. 

W. E. Steineck, Secretary of the Los Angeles 
Allied Printing Trades Council and Robert Ennis 
of the Sacramento Allied Printing Trades Council, 
appeared before the Commission for the Study of 
Educational Problems in the Governor’s office in 
the State Building in San Francisco last Thursday 
in an effort to have more textbooks printed in the 
California State Printing Office at Sacramento. 
There has been opposition to the state printing of 
textbooks from the Department of Education and 
the whole matter is now under consideration by 
the State Commission. 

Motorcycle officers of the State Highway Patrol 
are now making impromptu check-ups of the head- 
lights of cars traveling the highways. Motorists 
are warned that they may be stopped at any time 
at night for a test of their headlights by the State 
Patro!men. 

According to Facts for Workers, the monthly 
economic news-letter published by the Labor Bu- 
reau, Inc.. New York City, wage changes showed 
“fewer increases and more decreases in October 
than in September.” There were 36 increases as 
against 136 decreases. This is of prime interest to 
others than wage earners, since it throws some 
light on how the purchasing power of the workers 
will come out of the depression and how well they 
may be able to contribute to future prosperity. 

Typographical Union No. 21 has been paying 
benefits to members out of work during the past 
two months, the first time such a policy has been 
necessary for a number of years. From present 
outlooks it will most likely be continued for some 
time. 


In contrast with the grave unemployment situ- 
ation in many foreign countries brought on by the 
general economic depression, industrial idleness is 
virtually unknown in France, according to a re- 
port from E. A. Masuret, assistant trade commis- 
sioner in Paris, made public by the Department 
of Commerce. 


In general appearance the motor vehicle license 
plates of 1931 will be similar to those of the pres- 
ent year except that the dashes between the 
numerals and letters will be eliminated and the 
colors will be reversed. It is expected that ap- 
2,070,000 plates of not more than six 
characters will be issued for the coming year. 


proximately 


The American Photo-Engraver, official organ of 
the International Photo-Engravers’ Union of 
North America, reports that while the official 
count of the ballots cast in the recent referendum 
election on the proposal to create and maintain 
an international out-of-work benefit system had 
not been made at the time the journal went to 
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press, it was quite evident from an unofficial tabu- 
lation made that that proposal was overwhelm- 
ingly defeated. 

Chicago Printing Pressmen’s Union No. 3 will 
pay its unemployed members the sum of $15 a 
week for a given period. A referendum vote of the 
membership won by a large majority. The work- 
ing members are assessed $2 a week. 

Carl Thompson addressed the last meeting of 
the Labor Council on the public ownership of 
public utilities. Thompson has made a close study 
of the subject for many years and is considered 
the foremost authority in the country. His talk 
was listened to with close attention by the dele- 
gates. 

Thomas F. Flaherty, Secretary of the Federa- 
tion of Postoffice Clerks, who is in San Francisco 
to help celebrate the twenty-fifth anniversary of 
the organization of the local here, addressed the 
last meeting of the Labor Council and gave the 
delegates a considerable amount of information 
concerning the legislative situation in Washington. 
He is a San Francisco man but has been in the 
Capital for many years as legislative agent of his 
organization. 

The fight on Modesto and Challenge butter is 
still being vigorously prosecuted by the striking 
men of Modesto and all trade unionists and their 
friends are urged to help in this contest in order 
to force this concern to deal fairly with the or- 
ganized workers. 

———_-@_____—___ 
LABOR WILL PRESS WAGE PLAN. 

The American Federation of Labor convention 
in Boston indicates labor’s determination to press 
its high-wage principle. 

A quarter of a century ago the American Fed- 
eration of Labor convention at Norfolk declared 
that low wages do not shorten business depres- 
sions; they have a contrary effect. This declara- 
tion was made when low wages were supposed to 
reduce costs and high wages were considered an 
additional tax on the people. 

The Norfolk declaration was elaborated at the 
Atlantic City convention and is now emphasized 
at Boston. 

Labor’s rejection of the low-wage economist’s 
theory and popular acceptance of a new outlook 
is one of the most significant reversals of our eco- 
nomic history. The new viewpoint—that living 
standards must continually go upward—was fa- 
vored by President Hoover in his address to the 
Boston convention. 

Workers must understand the two theories, that 
are as opposite as the poles. 

It is impossible to accept labor’s position and 
at the same time be satisfied with what today is 
known ,as “a living wage.” 

If wages are based on sheer necessities, the doc- 
trine of “contented” workers is logical. If wages 
are based on labor’s new wage doctrine, the “con- 
tented’’ laborer is replaced by workers who insist 
on more equitable divisions of created wealth. 

This question reaches into every activity of life. 

If a worker is contented in the factory, he is 
contented in every activity of life. He protests 
against no injustice. 

The effect of labor’s wage philosophy is not 
confined within factory walls. It reaches into 
every avenue of life because of the effect that 
intelligent dissatisfaction has on man’s spiritual 
powers. 

Labor’s wage philosophy leads to greater diffu- 
sion of wealth, fewer depressions and the devel- 
opment of independent, intelligent, aggressive 
workers. 

The low-wage policy centralizes wealth and 
fosters a dependent spirit among workers. 

There is inspiration and certainty in labor’s 
position. 

Every element of autocracy and standpatism is 
found in the old theory. 
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WOMEN WORK FAVORED. 

Working mothers were approved by Dr. Louise 
Stanley, chairman of the Committee on the Fam- 
ily, in her report to the White House child con- 
ference. 

Dr. Stanley discussed various factors that threaten 
the American home, but O.K.’d the wife and 
mother working outside the home “if she can earn 
enough to pay for the goods or services she would 
produce in the home and get more enjoyment in 
this outside work.” 

The committee approved the home maker buying 
food prepared outside the home, with this impor- 
tant qualification: “Provided she knew its quality, 
and composition.” 

Dr. Stanley admitted that statistics on marriage, 
diverce and proportion of births to population 
seem to indicate family disintegration, but she 
found family life worth saving. 

The home researchers discovered increased 
tendency toward city life, growth of apartments 
and flats, less space per person, less family enter- 
taining, more dependence on outside amusements, 
fewer children and the cost of a child increased. 

The committee doubted whether any other 
agency than the family can furnish “personality 
factors” necessary in a family life, but mother and 
wife may work outside the home providing they 
“enjoy” it. 

Se Se Se 

Consistent trade union policy requires a steady 

demand for the union label on the part of all 


members of unions. The member who fails in 
this particular is falling far short of loyalty to 
his organization and harming other men and their 


families. 


JACQUARD DAVENPORT BED 
$77.50 
A Remarkably Well-Built Bed 


( 
for the small bungalow, flat or apart- 
ment. The quality of Jacquard and the | 
construction is guaranteed the best 
money can buy for a moderate price. : 


Eastern Outfitting Company 


1017 MARKET Foe ee eee | NEAR 6TH ST. 


JULIUS: S. GODEAU, INC. 


dependent of the Trust 
FUNERAL "DIRECTOR AND EMBALMER 


1 Van Ness Avenue 
SAN FRANCISCO, CALIF. 


Private Exchange Market my 
OAKLAND STOCKTON 
Funeral Service That Saves and Serves 


Phone Market 170 UNION STORE 


BROWN & KENNEDY 


FLORAL ARTISTS 


Funeral Work a Specialty—Lowest Prices 
3089 Sixteenth St., Near Valencia San Francisco 


HERMAN, Your Union Tailor 


1104 MARKET STREET 


